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BASRA MULTIPURPOSE TERMINAL

1. Excellence and Compliance:
BMT is committed to upholding the highest standards of quality, health, safety, environmental protection, and social
responsibility through its Integrated Management System (IMS), guided by its shareholder’s requirements, internationally
recognized frameworks including 1ISO 9001 Quality, ISO 14001 Environmental, ISO 45001 Occupational Health & Safety,
and 1SO 26000 Social Responsibility , as well as the IFC Performance Standards, World Bank Group EHS Guidelines. BMT
is also committed to ensuring strict compliance with all applicable laws, regulations, and global best practices supported
by relevant resource allocation, targeted training, and clear operational directives. BMT's Management maintains an active
role in enhancing the culture of accountability, consultation, and workforce participation to drive continual improvement
by embedding these principles into every level of our operations to exceed industry benchmarks, ensuring sustainable
development, operational resilience, and long-term value for all stakeholders.

2. Values and Ethical Conduct
BMT is committed to upholding human and employee rights, fair employment practices , non-discrimination and inclusion,
protection of vulnerable groups, prevention of child labour, while enhancing employee growth at all times aligned with
its core values of Code of Conduct. BMT maintains a strict zero-tolerance approach toward harassment, sexual harassment,
bullying, mobbing, discrimination, and all forms of Gender-Based Violence and Harassment (GBVH), including Sexual
Exploitation and Abuse (SEA). BMT is committed to promoting dignity, respect, and equality across its workforce,
contractors, and supply chain, ensuring a safe and respectful working environment free from any form of abuse,
misconduct, or retaliation. BMT is also committed to prohibition of bribery, corruption, and money laundering, conflict of
interest, and unethical competitive practices, protection of whistleblower to ensure full compliance with its values as well
as all applicable laws and regulations.

3. Employee Development:
BMT is committed to enhance its culture of continuous learning and professional growth by investing in its employees.
BMT is committed to delivering comprehensive training programs, mentorship initiatives, and skill-building opportunities
to empower employees at all levels.

4.  Customer Satisfaction and Quality Assurance
BMT is committed to delivering high quality, safe, and sustainable services that meet or exceed customer expectations
while complying with contractual, regulatory and industry standards. BMT is also committed to safeguarding customer
physical, intellectual and proprietary assets while implementing transparent processes for handling customer feedback,
complaints, and service improvements.
Health, Safety and Wellbeing:
BMT is committed to upholding the health, safety, and well-being of all employees, contractors, visitors, and surrounding
communities as its highest priority. BMT is also committed to maintaining a zero-harm culture through proactive risk
management, compliance with legal requirements, and continuous improvement of safe work practices. Every individual
at BMT is accountable for preventing injury and ill health-protecting themselves, colleagues, and affected parties.

6. Environmental Responsibility

BMT is committed to minimizing its direct or indirect negative impacts while enhancing positive contributions to the
environment. BMT is committed to operating in a manner that prevents pollution, promotes sustainable resource use,
managing its footprint through measures including emissions reduction, water/energy efficiency, waste minimization, and

biodiversity protection across its operations.
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7.  Climate Change Adaptation

BMT is committed to addressing climate change risks and opportunities across its operations by integrating the climate
adaptation measures into business planning, prioritizing energy efficiency, low-carbon solutions, aligned with international
best practices targeting reduction of emissions, assessment of physical and climate transition risks, and investment of more
sustainable technologies.

8.  Supply Chain Responsibility and Ethical Sourcing

BMT is committed to responsible supply chain management across its sphere of influence by enforcing supplier due diligence
to prevent forced and child labour, and human rights abuses, while promoting ethical sourcing aligned with international
best practices. BMT is also committed to engaging local businesses and communities to enhance inclusive economic growth
to ensure BMT's supply chain reflects its values of integrity and sustainability.

9.  Stakeholder Engagement and Community

BMT is committed to meaningful engagement with stakeholders, including employees, customers, regulators, local
communities, and vulnerable groups, through transparent consultations, grievance mechanisms that are transparent, free,
accessible, confidential and effective as necessary. BMT is committed to ensuring safe, confidential, and survivor-centered
channels for reporting sensitive cases, including harassment, discrimination, GBVH, SEA, and mobbing. BMT guarantees that
no employee, contractor, or community member will face retaliation for raising grievances in good faith, and commits to
timely, fair, and respectful handling of all complaints .BMT is also committed to understanding their perspectives and
expectations, support community initiatives, and proactively address concerns arising from our operations by fair and
transparent measures and communications.

10. Data & Intellectual Property Protection

BMT is committed to safeguarding data privacy, confidentiality, and intellectual property in compliance with applicable
laws, standards, and international best practices such as GDRP. BMT is committed to ensuring secure handling, storage,
and disposal of data while respecting third-party intellectual property rights. BMT is committed to prevent unauthorized
access, breaches, or misuse.

11.  Accountability & Monitoring of Compliance

BMT is committed to ensuring oversight of its QHSSE commitments through systematic monitoring, transparent reporting,
and strict accountability. The accountability extends to its employees, business partners, contractors and the supply chain.
BMT management is committed to conducting regular performance reviews, facilitating independent audits to verify
compliance with BMT's commitments. BMT is committed to disclosing the outcomes of these reviews in a transparent

manner that drives the continual improvement and stakeholder trust.

Mohammad Damerji
Chief Executive Officer



BASRA MULTIPURPOSE TERMINAL

Sy 5 Saadll 1
b banal) cibatlaia ) Talia) g ¢ (1IMS)JalSiall 3 51231 alas JMA (e dueLaial) 4 g sanal) 5 dind) Alan g Aadluad] g dauall 9 33 90) julaa o akits BMT 48 o ki
e ia¥) A s 5uall] SO 26000 5 Aigall adal) § 2auall] SO 45001 5 il 3,153UISO 14007 9 3252 1ISO 900T €l (b Ly (g i simall Al sl kY1 g

A9l i) de gana ¢ B jalall Aadluall g Aaal) g Al il ) g (IFC) Al gal) Ja gail) Ause'gay Aualdd) £10Y) pulaa ) AiLYL
Dbl cilaglarl g Ciagrianall g 53 g Asalial) 31 sal) b g8 A (oa Apallad) ibus slaal) Sl 5 L ) parall gl 5115 (ol 581 gopand Sl JUa¥ly BMIT 48 5 35 LS
Gl e gaan (b (sabaall 03 ad PIE (e ¢ paanal) Cppaail) Babadl Alalal) (s gal) AS JLiag gl g Alploall A8E 3305 B Jold o o 4S5 ) Jablad g Aaal gl
Aalad) Glaval gsaad Ja¥ A gha Aadll g Auliil) 45 yall g Al siesal) Apaiil) (3as g e liall julaall 5 glas Cisgs cilalanl)
(AT & sludl g asl) 2
skl y3ad s JULY) U glay Aimdal) Ul Lban g cJsadlly Spsall) aio g Alalall Cili g3l il lan g Oplalal) (3585 i) (358 ol ialy BMT A8,k o3l
L il & gluad) A ga g Al Lgeah i pilay Loy Galaladl igeal)
¢ (GBVH) s laia¥) g il o ¢ppalldll (i jaill g ciiall JLS&H goan g upailly ciliybiaall g jaiil g qpuudial) (5l g (5 5a3l) g (allaa raliadl) pse Ausbpnn AS 80 i
Ao jiae g el Jao Ly (lacdny g a5 Aluabin g L gl g Ll g (s 31 gloall g a1 i) g el 1) 550 2 A0 LaS (SEA). Slamaial 150 9 JSlacia) lld (B Lay
LAY gl A gludl) £ guu gl Belul) SN (1 JS& 6T pa A g
2and g Lgeadhl Jals) JUaY) (lada g (il ¢ Cpidaall Aban g ABMAY) 5 Lanlitl) il jlaall g geluaall o juai s JI a¥) Jusds g Sleadl g 5 911 jlang AS i) o 3k LaS
L Jganall il ol g ol g8
ol gall g gl 3
sk e b s iy L) i polaa s ALl A el st p LS LS Lguihisa (B i) A (e (igeal) gl g paenall lanll ARG 5ty BMT 4S5 p a0
Ayl gl (B daalusal) gl (38ad (e by sianall a0 (ol gall (oSl &l lgeall
Bagall Glada g g3laadl L, 4
Alal) 3 delinal) pulaa g Apagaisl) g 4p8latl) cilallaially of FiY) g pDlanl) cilaB i gladi g (ol Aalican g Adal g 83 g2l Alle cilasd iy BMT A8 o 530
LClasil) Gl e b g phl Sy s3baall laadle Aallaal Allad g A8Lid Cililas (Badaig s Sbandl AS glaall g 4y Sil g Apalal) J ) Abany o 50 LaS
syl ildigdasall 5
s e By glh ld Joticly Alnaal) claaianall g )95 Gl stiall g (ol sal) aan old 5 g Aadhau g Aaua Alany BMIT 48 i o 5l
AS a8 3 b JS Jaadyy ALeY) Jard) s jlaal saianall Copunill g A oA ciltlaiall JLa¥) g laldall AELGLN1 51N O (a1 s e ABED o Bliadly o il Las
cbabaally 3 Aiall Gl ) aran g Addla g Amd Alan g Aigall il ja¥1 g clibual) gia (B Laaluall 4l gpana
Al Al gpmall 6
Al Buan (B Al Lgslanlna 5009 Al o B odlal) 58 5 5 ) A L 0T (30 2y BMIT 48,5 o 5808
Aglan, g L) (JI85 g A8Ual) g olal) aladied) BolES Cpaiat s i) 83 (DA (e L) Lgianan B30 g 3 ) gall ol iucall aladie) a9 ghil) adal A8y oy Jaally o 3ili LaS
Agtbles gan (A astanll g il
Ul 85 e L3l 7
Sl 2 315 plae g cJuas D Jaadl) (B (AU CEST ol grad P& G Lgilles gran e FLAN ity Aadijal) ga il hliall ga Jalailly BMT 48,4 35
Al gl il slaall Juabl pa pilaty Loy 6y g2 SN Aiadidia J glal) g ABal)
Aalid i) Jglal) g Lyl B Lakiud) g ¢Uially A yal) Joail) alia g dgalall lalial) g cililandy) (yiaddy o 5l LaS
Y Ll s ddu ddgpus 8
Sl g JUkY) Alas 5 5 suadl) Jand) el (s 5l 10 Al ) Aind) il ) (Bl SR (s Lo il (U (Cpada A gipmma By gy 23 5) a8 51ty BMIT 4S5 355
A gal) il jlaal) Judadl poa 4581 giall AENAY) & 5 g3 Cilon jlan 33385 pa (b (3 gia
Al g ) 330 o Aailal) A8 il a6l Aadus (uSas ¢ ladal Jall) g 3ai®) galll 3325 g Aulanal) claainall g alaall CilS i) as o 50 LaS
aiaall g daliaa) Glaal &) 9
A3 @) ) gliall P ¢ Aimaal) i) g Alaal) claaianall g dpadaiil) cilgadly s3laall g ¢ gila gall 3 B Lay (Allad § ) gty Aaliaall il &) by BMT A8 0 i
Aalall Guua gllaill g 4 g J 9o 11 &S gy A BRI a1 LT il
Eial) £ ol o Cpaldll Gl atlly chindly Sl s Ghoatll el (b Lay sl S (8 £ G piall Ban Ao 585 &y el 5B gy 0 310 LS
liilaally jalil g (SEA) Crpmdall slieY) g Jiiud) 9(GBVH)
3y phay (5 S pran ga Salailly i LaS A Gy 5 9845 S Al ALEEN) QST (a IS (Y (laall gainall (a2 g Jglla gf il ga (51 a2l g Syl (raiiaig
el cd gl g A sina g Asle
Adli g Asle clLai) g sl ) JIA (e WEblee ¢o Aaalil) Ci gliall Aallaa g Aanaiaall @ el aedg dAaliaal) Glaval i Cilga g g ilad g5 agdy U138 48 a0 253l
il Alallg clild) Alas 10
Flaat Lalad) AU 13 (B Lay oAl gal) bea jlaal) Jadl g gz Jgamall plaally (o) 5800 Ui g 4, 880 S0l (58 5 Lyt g LY A guad Ly BMIT 4S5 p 5
(GDPR).<lis

B | Quality, Health, Safety, Security and Environment (QHSSE) Issue Date: 06/01/2016

Doc. No: QM-PO-01

Rev. Date: 30/10/2025

Rev No. 08

S GBI AR 5l A7 a s Jgeay (ol ey cs DAYY il O Ay A ALal) (358 ol i) s Al Ay oy e Qalill g L 3 9 bl gea (0aY) Jalal) lacday o305 Las
il glaall pladiad Selu)

JEay) A8 ja g Uplunall 11
ol g Adlisy p E Sae) g Aagdall L) sall JMA (e Al g a1 g Aadlad) g Aaaall g 53 gally Adlaial) Lgalal 31 o Jladl) Gl i) Gladas BMIT 48 a5l
Adplual) Sy gisa
o Faail] Akl 3813 liles Jagads #1904y 90 Cilaal e £ ok 1Y) a0 LaS 4 5 g3} Aoy ¢l gliall g Com ail) pAS ) g (ol gal) Jaiad o) SN 138 Siayg
LAS ) el 1Y JELaY)
Aalaal Gilaal 485 fu iy aieal) Cpadl] 55e0 ABEG § ) gy cilaa) yal) 034 @il oo pladly BMT 4, o jiliy

>l daaa
AT Gugi



