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Basra Multipurpose Terminal (BMT) is an equal opportunity employer, and aligned with its Code of
Conduct; is committed to promoting diversity, inclusion, fair and equal treatment for all individuals, with
special attention to vulnerable and disadvantaged groups, including but not limited to migrant workers,

women, minorities, and persons with disabilities, refugees, and indigenous peoples. BMT is committed to

Zero Tolerance for Discrimination, and prohibition all forms or kinds of discrimination, harassment, and
mobbing based on color, religion, gender, nationality, age, disability, political beliefs, marital status, sexual
orientation, or family responsibilities — in employment, recruitment, operations, procurement, and

community engagement.

Promoting an inclusive workplace & supply chain by providing equal opportunities in hiring, training,
promotions, and compensation, ensure accessibility for persons with disabilities while prioritizing the local

and vulnerable group employment in operations and supply chains

Protection of the Vulnerable Groups by implementing targeted measures such as confidential grievance
channels, employment programs and similar to empower such individuals while addressing the barriers

through partnerships with community stakeholders

All BMT employees, business partners and contractors shall require comply the requirement of this policy

and the relevant procedures

All BMT employees shall report any doubtful or apparent violation of this policy without any fear of

retaliation,

All BMT employees, business partners and contractors acknowledge that any violation of the policy may
constitute a violation of their contractual obligations, and result in consequences including termination of

work and or business contracts.

Mohammad Damerji
Chief Executive Officer



Doc. No: QM-PO-04

M Non-Discrimination & Equal Opportunity EETEIEEEEEEIELE
POIICV/U“)QM }5\5-’} )—‘-‘-4-‘5\ pas "\-ﬂl—ﬁ-ﬁ Rev. Date: 16/04/2025

Rev No. 05

BASRA MULTIPURPOSE TERMINAL

Jsaill s g sil) 3 has clgr Aalad) &l sudl 2 gl T g 5 ¢ dl) 58S 855 Jae g Lglias ¢ (BMT) il e ) Baania 3 puad) ddane 38 8 o il
Jleadl paadl Y JUall Jass o @l 3 Lay a5 jaall 5 Adpmaal) cliall (als alaia) 3] aa col Y1 apend Alebaall 3 Allasll 5 31 sbusall 5
Opbea¥) Sl 5 cpia DU g ABle Y (5 53 (alAi Y 5 (LYY 5 celusill 5 ¢ saleall
(b Ly BMT A8, o il

s sl e AailE CalS o) g cJand) S 3 liliaall s paiill s (5 aill s el QST maan sl 5 ¢ Ganal) e lillae el aae Ay galaie
a8 el g pul) Gl sl o dpadtl) Cilea sl ol duelaa¥) A ol duaudl Claind) Sl ABeY) ol jead) of dpuiall §f Guind) of cpal
olaall acinall aa dalail) 5 il yisiall g ililaadl g URELY] 5 s gil) Adaiiif

J s sl 4l Glasa g el Sall 5 iy gaill 5 LA il 5 gyl 5l i) (8 sl a8 b 65 JDIA (e ALal ) 55 Al 5 Jae Ay g jadie
Lo Al ) il Al 5 4S5l Glllee Cpania Adgmaal) il 5 Agdaal) Allaad) Cada il 4 51 6Y) elae) pe dlle Y 53 palaiSl

) aagd ) ABlaal) < jobaall 5 Canda sl el s Ay yudl (5 gL <l 58 GD 8 Lay g g el o9 5l 2T DA (e Adgmaall ) Alene
A8l 3 Agmainall gl o sl Ll 55 A (33 gl Anlna 5 il 038 (S

Alall il o) pa Y dubandl o3 cildlaial YL ol sliall s Jae Y1 oIS 58 5 48 5801 ik ga aren ol Sille

Aludl Alalaall ) AlEEY) (e o ga (ol (50 Aulpuall 23] 4 At ol ed Slgiil ol e EILY) e 4S5 ik ge paan aunie

Aol e ja) Masl ) a5 8 5 eyl agalal il YA) (S 8 Alid) o3¢ Al (o ol ol sl 5 Jlae ) £S5 5 il sall sl il
A shad 5 Al Al Canuny 4 lail 3 sial) il sl Janll A8 slgs)
el S0 5l SiaY) e Aaild Jae A s caldinsal) laill st Al jualie Jiai e il 581S55 Jselly g 58l g BMT 48,5 (a5
AT aead Allaall g



