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1.  What Is GBVH/SEA?
Gender-Based Violence & Harassment (GBVH)

Any unwelcome behavior, action, or comment related to sex, gender, or a power imbalance that causes

humiliation, intimidation, or harm.

Examples include:

. Sexual jokes or comments

. Unwanted touching or “accidental” brushing

. Sending sexual images or messages

. Stalking or intrusive attention

. Mocking someone’s gender, appearance, or private life
. Abusive supervision linked to gender or power

Sexual Exploitation & Abuse (SEA)

Any sexual activity involving coercion, threats, manipulation, or exchange of benefits.
Consent cannot be given when one person has authority or power over the other (supervisor, HR,
manager, contractor supervisor).

Examples include:

. Demanding sexual favors for jobs, shifts, leave, or overtime

. Threatening negative consequences for refusing

. Using position, authority, or benefits to pressure someone

. Sexual activity with someone unable to give informed consent

2.  Your Rights

Everyone at BMT has the right to:

A workplace free of harassment, abuse, discrimination, and coercion
Report concerns safely and confidentially

Be protected from retaliation - zero exceptions

Use anonymous reporting channels

Request same-gender focal points
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Immediate safety and support if affected



These protections apply to all workers, contractors, subcontractors, camp residents, visitors, and community

members.
3. How to Report GBVH/SEA
Use any confidential channel you feel safe with.

A. Direct & Confidential

. HR Director (GBVH Lead)

. Compliance / Legal

. CEO

. GBVH/SEA Focal Points (HR Supervisor: +9647835083193

B. Anonymous Options
. Suggestion boxes

. Anonymous SMS/WhatsApp to +9647864779456

. Email without name to compliance@bmtig.com

. Proxy reporting through friend, LRS, CLO, or trusted co-worker
C.  Other Options
. LRS (labour grievances)

. CLO (community grievances)

. Supervisor/Manager - if safe

. Contractor focal points

. Union/community representative

. Any trusted person who can escalate it

No form is required. Verbal reports are accepted.
4. What Happens After You Report
BMT follows a confidential, survivor-centred process:

Ensure immediate safety and support
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Register case in the Sensitive Case Register with restricted access
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Assign trained investigators (same-gender option)

o

Conduct confidential interviews on a strict need-to-know basis
Review relevant evidence (CCTV, messages, witnesses)

f. Decide on corrective actions

g. Follow-up check-ins and retaliation monitoring

You will never be pressured to:
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. Confront the perpetrator

. Provide evidence you do not have
. Report to police (unless legally required or safety risk)
5. Confidentiality & Protection

BMT guarantees:

Strict confidentiality -names never shared outside investigation
Restricted data access (HR Manager, Legal, GBVH focal points)
No retaliation -any retaliation is serious misconduct

Respect for survivor preferences (gender of interviewer, location, time)
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Privacy at every step

Sensitive-case documents are stored separately, encrypted, and never shared in general reporting.

6. Consequences for Misconduct
. Depending on severity:
. Immediate removal from Terminal
. Suspension pending investigation
. Final warning
. Loss of supervisory duties
. Demotion
. Termination
. Permanent ban from BMT
. Contractor penalties (payment withholding, service suspension, demobilization, contract

termination)
. Reporting to authorities where required by law
SEA, coercion, threats, and abuse of authority are zero-tolerance and may result in immediate

termination.

7. Support and Assistance
. If you experience GBVH/SEA:
. You will receive confidential support
. You may choose a same-gender focal point
. You may bring a support person
. You may request changes in work location or supervisor

. You are encouraged to report even if unsure or confused



“Your safety and dignity come first. You are protected. You are not alone.”

Below is a copy-paste friendly Arabic translation suitable for a workplace booklet, poster, or policy annex.
¢ (SEA)Qhmiall ¢lxie V) s JMaiull 5 (GBVH) elaia¥l g sill o Glaildl) (i yaill g Caiall 2 Lo 1

(GBVH)=lia¥) g sill e lailall i il 5 Caiall
s Al o Ay 8 ity ) I G B AN gl Il ol elaia¥) g gl o uinll dadi 4 o e e Galad ol Ca el o gl 6l s
N

Ay e Akl

il gl @ld clideil) S ciSlle

SoSE 5l dasiall (gaal) MSAY) o 4 st yall pe uallle

i el b Sl ) ) e Sl e

4 gt yall e g Jabaiall Alaial¥l gl daaSUlle

Lalall ailia o o jelan of (ad &l uis e A jalle

35l ()l o elain¥) g sl ddaii ye 4 Hlay il HaY) ) Adalul) alasid selufe

(SEA)mmiall elxic 1 5 Jsiuy)

i sl Jlia pilie o J seandlfmai f e S 5l gl i o SY) ey pwin gl o Ll g1 8
o A i) 3 ) gall Jgpen sl Capiiall Jia) DAY Gkl e 35 ol ddalu a8 ga 8 ol Y aal )5S Latie dagaia 438 sal) o Lia ) il Y
(5 Ca i ol paall

ey e 3t

¥ dead) ol ol Slal) o il sliall sl Cada il Jilie dpsia Ul 3o 5l ciladas calkae
o=l Jla G Al Gl s dagille
L add e Jarall Ul of ddalid) 5 cuaiall JDlaile
3 it j@\j&\fﬁﬁé&‘.)ﬁ\ﬁ)ﬂé(m@ cnfa..u;.bl.ﬁudio
s 2
(& Gl BMT A4S )i (& padd S
a\‘)S:}I\} M\}B;«L&Z}!U&)&ﬂ\ w@hd@&f&u\/
L ms ey 88D ) Caglaall e E30YIV
leliial gl ¢ 90 — dgalud) Alalaal) i AlEBY) QST (e JS5 6 0 Aleally/
4 5e A sgaall §3LY) Ol 58 aladiuly/
Aa Y Gl die 5l acall g 4laall e J saslly/

GAAAM @J&d‘ J\)ﬂi})\})&\}&\‘)&wj\ ULS"'“JU:’:‘Q,)ﬂ‘ &)@‘}&}M‘)&L&M)&}A\@A&é&%@\ bMd.\.L.\:\



GBVH/SEASY oo £34Y) 4aS 3

Laladiin) die Glaly el Ay yus 3L (ol aladial ol

w5 B_plae ) 53 (]

GBVH)ue (ot ) s smsall (Al 2 ) sall o200

A Al ¢ g pall / JUiaY) ande

2iil) (i e

)9647835083193+ Al o)) sall o yia GBVH/SEA (2 4alad) Jlaiy) Lisie
U sgaall 30 Gl A (@

6 ISl 5 il SBY) gaaliae

9647864779456+ 21 ) 4 5¢)) A sexa WhatsApp sl SMS il e

: compliance@bmtig.coml) as¥) 83 (553 S5 A a1 jlle
Gsise dia)y 5l (CLO) osinall Jual sill Jspnaa 5l (LRS) Jlanll 0558 Jiaa i Gana JSA (g clic Bl £30Y1e

A A (2
(LRS)Jleall (5 1S5 allaie
(CLO)slaall gsinall (5 5185 plhsie
Ll @l S 1Y) — paddl of o piialle
cnd sl alal) Jlasy) Llie
laall aaindl Jiaa o 2al Jiase

£ s 4y 3550 gt gl
Aol e Sl J sl oy 0 i 3 gad waii o iy Y
SEOLY) 2y Gaany 3 4

il pe g e e S i e el a) BMT 3854 o

A acall anai g 4y ) il Al (lana

4] Jsa sl 20 e dsliad) SV Jas 8 Al i

(il Ol e ne LA ‘w&\ &e) UM (e Gl

Laid 48 prall ) daladl lase (385 4 pu <O ) a) o

(L e 5 3 5ell (Jilus J1) ) yall il jaalS) Aliall 3 AaY) daa) o
Aulial) mpaadll pulaill g clel aly) MRS

Alad) o A&y e il phise o A1y 5 A8aY dalia ) ja) )

sl e Tad e Lzl 5 o


mailto:compliance@bmtiq.com

LeSlai Y Al agaiie
(Dbl Aland Ty 55 um 5f T 5318 T gl @l (S 13) 1) 3] cilgad) of a0 €300

Gladly 4y ul 5
(ke BMT 48 (auai
Gl i A elanll e ikl Aty o)) — Al & Hully/
(i Baainall JLai¥) Jali 5 oAy sildl) 5 3all Ay il 3 ) sall ) il steall () g ) i/
A diliadl f Ay JSal e IS 6l pe el a2/
CLlaal) il 5 GSa s Biaall (uing Bl Led ) il Gl ol sl
Al ae Jalaill Jal 3o gan (A L saadll laay/
Adlall Ul 8 Lginand aly Vg (e s Jaaaiia S Al V) il Jaa S5
il Gl e 6

:Q\;\ﬁY\MﬁﬁgL@'JJﬁju&d\@}a%

Al a8l sa gl 5815 e (558l AasYle

Gaall elgiil cpual Jaall (e Caliyyle

S lile

A1 ) 5 sl s

b sl da Hall (adde

daadl) elgile

BMTGH o5 @8l 50 (e @il laslle

(81 £lg) sl coplalall Caas claaadll Galad ciladall Jas) cpd il e <l gie (e
Gl 4 el bl Ladie daidall cileadl ) ¢30Yle

() LAl o3 gas a8 g Aalull alasiul selul o gl of ol JSY) ol asiall elaie W) 5l I pe Tl el pae Ao BMT 4S8 a5
el e 55 Juadll
saclusall g acall 7
SEA: sl GBVH &¥la (e Alla 5V caa y3 13)
M\AJSL_D&L&A}L.;‘H?GJ‘;S Chantive
el clelaia¥l Ul acly add Cladaal i

a1 a3 1) Capiall o Jand) @ ga s alla cliSage
AL YL e gl i Lee aSla e S 1Y ia §OLY) e cleaiie



"'é‘ﬂ;} kl\-\-ns‘g (AR klui iﬁ‘gi uuti Aﬂ:m\‘)s‘g S



