BASRA MULTIPURPOSE TERMINAL

BASRA MULTIPURPOSE TERMINAL

Business Ethics and Code of Conduct Procedure

DOCUMENT NUMBER: REVISION NUMBER: Effective DATE:
QM-PR-02 REV08 08 03-09-2026
Custodian: Controller: APPROVED BY:
Mohammad Damer;ji Amer Ghash Board of Directors
(CEO)
REVISION HISTORY
Rev Revision . .
4 Date Reason for Revision Prepared by Checked by Approved by
QHSE .
0 | 29-10-2016 | First Issue Manager — B_raK';c:mM&';jgir :_:50 N Brian
Erkan Erkocu g8
Revised to be aligned with TIL QHSE .
1| 10/7/2017 | Code of Conduct & BMT’s Manager — Branch Manager | CEO — Brian
o — Karim Mozan Fuggle
organizational structure Erkan Erkocu
. . QHSE
Sanctions section has been Branch Manager | CEO — Mohamed
2 | 24-09-2019 Manager — .
added — Karim Mozan Ghandar
Erkan Erkocu
. . . QHSE
Revised to be aligned with Branch Manager | CEO — Mohamed
3 | 15-01-2020 . Manager — .
review comments — Karim Mozan Ghandar
Erkan Erkocu
Updated with the reference to
, . . QHSE
BMT’ Environmental and Social Branch Manager | CEO — Mohamed
4| 15-11-2020 . . Manager — .
Commitments and with the — Karim Mozan Ghandar
polices Erkan Erkocu

QM-PR-02 REVO08




Updated as per BMT’s

QHSE

Branch Manager

CEO — Rateb

1/9/2021 organizational Structure Manager — — Karim Mozan Misrabi
Erkan Erkocu
Updated as per yearIY re\{lew, E&§ RM Branch Manager | CEO — Rateb
12/12/2022 | changes on the organization Officer — _ Karim Mozan Misrabi
structure as well as ISO 26000 Erkan Erkocu
Overall revision to suit the E:‘;::::s Branch Manager CEO —
26-01-2025 | organizational changes and . & Mohammed
. Manager — — Karim Mozan .
policy management Damerji

Erkan Erkocu

QM-PR-02 REVO08




1. Basra Multipurpose Terminal & Code of
Conduct

Aloreen for Investment Limited is the terminal
operator for Basra Multipurpose Terminal (BMT)
in Umm Qasr Port, Republic of Iraq.

Since its establishment, BMT has been
committed to conducting its business in
accordance with the highest ethical standards
and to promoting integrity within its working
environment. In support of this commitment,
and as a reflection of its core values,
operations, and responsibilities, BMT has
adopted this Business Ethics and Code of
Conduct Policy

2. Objectives of the CoC

BMT is committed to complying with all
applicable laws, regulations, and mandatory
requirements, and to conducting its operations
in accordance with high ethical standards. This
commitment is supported by BMT’s wider
compliance framework and, where applicable,
relevant international standards and
commitments.

All BMT employees, officers, directors, agents,
and contractors covered by this Code are
expected to raise concerns, report suspected
violations, and support ethical conduct.
Retaliation against any person who raises
concern in good faith is prohibited.

2.1. Values that Guide BMT’s Operations
BMT, being the industry leader in Iraq and linked
to international sets its operating principles on

e Highest ethical standards and

responsible business conduct

e Compliance with applicable laws and

regulations

e Zero harm and a safe working

environment

e Inclusion, respect, and continuous

improvement

e Transparency and honest

communication
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e Environmentally responsible operations

2.2, Alignment of BMT’s Commitment
BMT is committed to conducting its business
with integrity and in compliance with applicable
laws and regulations. BMT’s approach is also
informed, where applicable, by recognized
international standards and commitments,
including relevant IFC Performance Standards,
ILO principles, and other applicable
compliance and sustainability frameworks. All
employees, contractors, and business partners
are expected to uphold these commitments.

2.3. Scope and Adherence to the Code
This Code applies to all employees, officers,
directors, agents, contractors, and other
personnel acting for or on behalf of BMT.

The purpose and the scope of the CoC is not to
cover all circumstances or to anticipate every
situation that may arise, rather it sets forth the
fundamental principles and policies for the
conduct of BMT’s business in an ethical
manner.

The CoC includes expectations and
requirements related to communication, non-
discrimination, harassment and other abusive
conduct, data protection and privacy, forced
and child labor, freedom of association, safety
health and environment, anti-bribery and anti-
corruption, conflicts of interest, money
laundering, competitive practices, sanctions,
whistleblower reporting, and other matters.
Because of its nature, The CoC should be read
in conjunction with the BMT’s other policies and
procedures including but are not limited to Anti-
Bribery policy, Sanctions policy and Data
Protection policy and similar.

BMT shall ensure the necessary resources and
supervision are in place to implement the CoC
and shall monitor compliance and ethical
conduct through various controls.

3. GUIDING PRINCIPLES
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All employees, officers, directors, agents,
contractors shall uphold BMT’s commitment to
ethical behavior in all circumstances.
Communications shall be professional,
accurate, and aligned with BMT’s values,
ensuring they protect the company’s reputation
and interests.

Confidential and commercially sensitive
information shall be always safeguarded.
Employees and contractors are prohibited from
disclosing such information unless required by
law or explicity authorized by BMT’s
management. Confidential data includes, butis
not limited to, employee records, customer
information, business plans, contracts,
projects, pricing, and financial details.

Any public disclosure of information, whether
through social media, print media, the company
website, or other channels, shall be explicitly
authorized by BMT’s management.

English shall be used as the official working
language at BMT. However, employees may use
their native language when necessary to
perform their daily duties effectively.

The CoC does not cover every situation.
Employees should always apply the highest
ethical standards and seek guidance from the
Compliance Officer when faced with
uncertainties.

If a situation is not explicitly addressed in this
Code, employees must consult the designated
Compliance Officer or appropriate
management authority.

4. Administration of the Code of Conduct
BMT is committed to ensuring that the CoC is
effectively implemented, understood, and
adhered to by all employees, contractors,
agents, and other stakeholders. The CoC is an
integral part of BMT’s corporate culture and
business operations, guiding ethical behavior
and compliance at all levels.

4.1. Key Responsibilities
Chief Executive Officer (CEO): Responsible for
championing the CoC by ensuring compliance
across the organization. The CEO shall:
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e Allocate resources for the effective
implementation of the CoC.

e Promote a culture of integrity and
accountability, ensuring employees
understand their ethical
responsibilities.

e Regularly review compliance
performance and ethical conduct.

e Approve and enforce corrective actions
recommended by the Compliance
Officer.

e Encourage employees to report any
ethical violation, theft, or suspected
corruption in good faith and ensure that
no employee suffers retaliation or any
adverse consequence because of
making such a report.

Compliance Officer: Oversees the day-to-day
administration of the CoC to ensure it is
effectively communicated, applied
consistently, and enforced. The Compliance
Officer shall:

e Beappointed by the CEO and have
direct access to relevant records.

e Possess the necessary expertise to
oversee compliance effectively.

e Reportviolations of laws or policies to
the CEO and suggest appropriate
remedial measures.

e Receive, record, and investigate
concerns related to CoC violations.

e Recommend corrective actions and
improvements to enhance CoC
implementation.

All Individuals: Employees, officers, directors,
and agents are required to comply with the CoC
and uphold BMT’s ethical principles in all
activities.

The CEO shall designate the Compliance
Officer for purposes of this Code. HR, Legal,
QHSE, Secuirity, and other relevant
departments shall support implementation,
awareness, investigations, and corrective
actions as applicable.

3 a4 gaall 2wl A0 ) 0 ) gall Ganadd e
Allad

e@i Olaa g c:\.lc«\.;.ul\} :&\_}ﬂ\ 448 R e
AEMAY) gl 5 pesal (pails sall

85y AN Gglully JEaY) olol daal e o
A0

e s G saaill el jay) el o
) A3 Jlaa s JUeY) J g use

@l e A G 3L e Guilasall i e
Olaa g cd Adifio dlud o 48y ol DA Aallas
o S Y ) Al il ga (gl (a pa pae
013 e 4 Casn

Claal Asaall Gaagdl oY) A JERY) Jgpens
Loy o sy s La3e) 5 Aluia B ) gucy Lginali g Alady Lganans
o
Do sl Gy icy 5 (52850 adl 08 (30 Cmd
Al ey el ) st
Slo Jall el a0 Aol 3l el e
ALY
o o) s Al Vs o2l il N ad s e
Asliall aSlall ulail) s el
VRN
Z\:\M\ Q\c«\_),;}’\..\ =5
A0 g2l 2uars 3y jetl A DU

QM\J

3y ;wi,ojx,p‘s;\w,;z}d\ng;aaﬁmw
g b Al AEMAY) ool s Lsaally £ DSl
el

A saall o3 (gl )2 Y JUEY) J s ane (28 el Cpamy
8 sally A slall O 55l 5 Ay dall 3 ) sall S la) ae iy
A Y e e pe g ) g Al g Aadludl g Aaall
el ayly clagailly e @l daml Jleel Al
Al paiie sy doaaaatll

QM-PR-02 REV08




4.2. Dissemination
Communication: BMT shall communicate this

Code to all relevant personnel through
induction, training, policy circulation,
contractual documentation, and internal

communication channels. The Code shall be
made available in Arabic and in other languages
as necessary to ensure understanding.

Onboarding & Induction: All new employees
and contractors shallreceive training inthe CoC
during their onboarding process to ensure they

understand the ethical standards and
expectations and the requirements, the
information provided should also include

reporting measures.

Accessibility: BMT shall make the CoC readily
available to all stakeholders, with employees
able to access it through company server,
printed copies, or upon request.

4.3. Internal Controls

Monitoring: Regular monitoring of adherence to
the CoC shall be conducted through day-to-day
management oversight, performance
evaluations, and internal audits. Any violations
or inconsistencies shall be addressed
immediately.

Integration into Performance Management:
Compliance with the CoC shall be considered
during employee performance reviews,
particularly for individuals in leadership roles or
those with significant compliance
responsibilities.

Stakeholder Engagement: BMT shall engage
with third-party vendors and contractors to
ensure they are aware of and align with the CoC
standards, especially where interactions with
BMT employees or assets are involved. A
separate Code of Conduct shall be in place for
the value chain partners of BMT that includes
vendors, suppliers, and others in supply chain.
Record Keeping & Documentation: BMT shall
maintain accurate and complete financial and
non-financial records, including operational,
personnel, HSE, compliance, and other
business records, in accordance with
applicable legal, regulatory, contractual, and
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company
created,

requirements. Records shall be
classified, retained, backed up,
archived, and protected appropriately. No
record shall be falsified, misleading,
incomplete, or intentionally distorted. The
records shall
e Always berecorded and classified in the
proper period and in the proper
accounting and department.
e Always support estimates and accruals
by appropriate documentation
e Never be distorted from the true nature
of any transaction.
e No record shall be created, supported,

or maintained based on false,
misleading, incomplete, or falsified
information.

e No person shall facilitate, support, or
enable any act that is unlawful or
intended to circumvent applicable legal
requirements, especially in relation to
tax evasion or money laundering.

5. Non-Discrimination, Diversity & Inclusion
BMT is committed to maintaining a working
environment based on equality, dignity,
fairness, inclusion, and respect for all
individuals. BMT shall not tolerate
discrimination, harassment, exclusion, or
unfair treatment in any aspect of its operations,
employment practices, business relationships,
or community interactions.

BMT is committed to providing equal
opportunity in recruitment, employment,
training, development, promotion,
compensation, and all other work-related
matters, based on merit, qualifications,
competence, and business needs. BMT shall
promote an inclusive and respectful workplace
in which all individuals are treated fairly and
with dignity.

Discrimination refers to any unjustified unequal
treatment, exclusion, restriction, or preference
that has the purpose or effect of impairing equal
opportunity or fair treatment. Such
discrimination may be based on, but is not
limited to, race, color, religion, gender,
nationality, age, disability, marital status,
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political opinion, family responsibilities, or any
other protected status under applicable law.
BMT also recognizes the importance of
supporting inclusion and fair treatment for
vulnerable or disadvantaged groups, as
applicable to its workforce and operating
environment. This includes promoting
accessibility, encouraging respectful
treatment, and taking reasonable measures to
reduce barriers that may prevent equal
participation.

BMT, its employees, officers, directors, agents,
representatives, contractors, and business
partners shall:

e Treatallindividuals fairly, with dignity
and respect.

e Refrain from any form of
discrimination, harassment, exclusion,
or unfair treatment.

e Support equal opportunity and
inclusive workplace practices.

e Report any suspected or actual
violation of this section through the
designated reporting channels.

All reports related to discrimination, exclusion,
harassment, or unfair treatment shall be
handled seriously, with due confidentiality, and
in accordance with BMT’s applicable
procedures. BMT prohibits retaliation against
any person who, in good faith, raises concern,
submits a complaint, participates in an
investigation, or reports suspected
misconduct.

Any violation of this section shall result in
appropriate  corrective and disciplinary
measures, which may include termination of
employment or contract, and referral to the
relevant authorities where required by
applicable law.

6. Sexual Harassment, Intimidation & Other

Abusive Conduct

BMT is committed to maintaining a working
environment based on dignity, respect,
professionalism, and safety for all individuals.
BMT shall not tolerate any form of sexual
harassment, intimidation, bullying, coercion,
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threats, or other abusive conduct under any
circumstances. Such behaviors are contrary to
BMT’s values, undermine workplace integrity,
and may result in disciplinary action up to and
including termination of employment or
contract.

Sexual harassment refers to any unwelcome
verbal, non-verbal, visual, written, electronic, or
physical conduct of a sexual nature that
violates the dignity of an individual or creates an
intimidating, hostile, humiliating, offensive, or
unsafe working environment. Such conduct
may include, but is not limited to, unwanted
sexual advances, repeated requests for
personal interaction, suggestive comments,
inappropriate  jokes, indecent gestures,
offensive messages, display of inappropriate
materials, or unwelcome physical contact.
Intimidation refers to any act or behavior
intended to frighten, pressure, threaten, coerce,
or silence another person, or any conduct that
would cause fear, distress, humiliation, or
discomfort. This may include verbal threats,

aggressive conduct, abuse of authority,
repeated hostile behavior, or deliberate
humiliation.

Other abusive conduct refers to any
inappropriate  behavior that demeans,
humiliates, threatens, insults, bullies, or

otherwise harms another individual, including
verbal abuse, degrading treatment, malicious
humiliation, retaliation, or any conduct that
undermines individual dignity, well-being, or
workplace safety.

BMT, its employees, officers, directors, agents,
representatives, contractors, and business
partners shall:

e Treatallindividuals with dignity,
fairness, and respect always.

e Refrain from engaging in any form of
sexual harassment, intimidation,
bullying, coercion, threats, or abusive
conduct.

e Not misuse their position, authority, or
influence on pressure, threaten, or
mistreat another person.
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e Report any suspected or actual
misconduct of this nature immediately
through the designated reporting
channels.

All reports related to sexual harassment,
intimidation, or other abusive conduct shall be
treated seriously, fully handled with due
confidentiality possible, and reviewed promptly
in accordance with BMT’s applicable
procedures. BMT prohibits retaliation against
any person who, in good faith, raises concern,

submits a complaint, participates in an
investigation, or reports suspected
misconduct.

Any violation of this section shall result in
appropriate  corrective and disciplinary
measures, which may include termination of
employment or contract, and referral to the
relevant authorities where required by
applicable law.

7. Forced & Child Labor

BMT is committed to conducting its operations
in a lawful, ethical, and responsible manner and
shall not tolerate forced labor, child labor,
exploitation, human trafficking, or slavery in any
form within its operations or business
relationships.

Forced labor refers to any work or service that is
exacted by a person under threat, coercion,
intimidation, penalty, deception, abuse of
vulnerability, withholding of identity
documents, restriction of movement, or any
other form of involuntary pressure. Child labor
refers to the employment or engagement of
individuals below the minimum legal working
age, or the involvement of children in work that
is harmful, exploitative, unsafe, or detrimental
to their health, development, education, or
well-being.

BMT shall comply with applicable labor laws
and regulations concerning minimum age,
young workers, and working conditions, and
shall uphold relevant international principles
relating to the prohibition of forced labor and
child labor.

Neither BMT nor any employees, officers,
directors, agents, contractors, or business
partner acting for or on behalf of BMT shall
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engage in, support, or knowingly benefit from
any form of forced labor, child labor,
exploitation, or slavery.

BMT, its employees, officers, directors, agents,
representatives, contractors, and business
partners shall:

e Ensure that employment is freely
chosen and free from coercion or
intimidation.

e Comply with applicable legal
requirements relating to minimum age
and working conditions.

e Not employ, engage, or support the use
of child labor or forced labor in any
form.

e Exercise appropriate diligence within
their areas of responsibility to identify
and address risks related to forced
labor, child labor, exploitation, or
human trafficking.

e Report any suspected or actual
violation of this section immediately
through the designated reporting
channels.

BMT shall act appropriately to monitor
compliance with this commitment and may
conduct reviews, assessments, audits, or other
due diligence measures that were considered
necessary. Any violation of this section shall be
treated seriously and may result in corrective
action, termination of employment or contract,
and referral to the relevant authorities where
required by applicable law.

8. Freedom of Association

In broader terms, Freedom of Association refers
to the right of workers and employers to form,
join, and operate organizations of their own
choosing to promote and defend their
respective interests such as unions, non-profit
organizations (NGOs).

BMT upholds the fundamental right to freedom
of association and respects choices of direct
and indirect employees to join, form, or refrain
from joining trade unions, worker organizations,
or other associations. BMT is also committed to
creating an inclusive and open working
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environment  where dialogue between
employees and management is encouraged
and valued.
Aligned with applicable national laws and
regulations, BMT shall ensure that no employee
is subject to discrimination, retaliation, or any
consequences due to their association or
involvement in such organizations.
9. Safety, Health, Security & Environmental

Protection
BMT is committed to providing a safe, secure,
and healthy working environment for all
individuals present at its operations and to
conducting its activities in a manner that
protects the environment and prevents
unnecessary harm. BMT recognizes that safety,
health, security, and environmental protection
are fundamental to responsible operations and
to the well-being of employees, contractors,
visitors, business partners, and the surrounding
community.
Health and safety refer to the conditions,
systems, and practices intended to prevent
work-related injuries, illnesses, and unsafe
conditions. Security refers to the protection of
personnel, assets, facilities, infrastructure,
information, and operations from unauthorized
access, theft, sabotage, violence, disruption, or
other security  threats. Environmental
protection refers to the prevention, reduction,
and control of adverse impacts on land, air,
water, biodiversity, and the surrounding
environment arising from BMT’s activities.
BMT shall comply with applicable legal,
regulatory, contractual, and internal
requirements relating to health, safety, security,
and environmental protection, and shall act
appropriately to identify hazards, assess risks,
implement controls, respond to emergencies,
and promote continual improvement in HSSE
performance.
BMT, its employees, officers, directors, agents,
representatives, contractors, and business
partners shall:

e Comply with BMT’s applicable HSSE

policies, procedures, rules, and
instructions.
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o Perform their duties in a manner that
protects their own health and safety
and that of others who may be affected
by their acts or omissions.

e Use equipment, tools, and protective
measures properly and only for their
intended purposes.

e Reportimmediately any unsafe act,
unsafe condition, incident, near miss,
environmental concern, suspicious
activity, or security-related issue.

e Cooperate with emergency response
requirements and participate in drills,
briefings, and other HSSE activities as
required.

e Handle, store, transport, and dispose
of hazardous and non-hazardous
materials and wastes in accordance
with applicable requirements.

e Present themselves fit for work and free
from the influence of alcohol, illegal
drugs, or any substance that may
impair their judgment, alertness, or
ability to work safely.

e Support the lawful requirements and
inspections of relevant regulatory and
security authorities within the scope of
BMT’s operations.

BMT ensure, to a reasonably practicable extent,
that appropriate HSSE resources, training,
supervision, systems, equipment, insurance,
and emergency arrangements are in place to
support safe and responsible operations.
Anyviolation of this section, or any failure to act
in a manner consistent with BMT’s HSSE
requirements, shall be treated seriously and will
result in corrective action, disciplinary
measures, termination of employment or
contract, and referral to the relevant authorities
where required by applicable law.

10. Anti-Bribery & Corruption

BMT is committed to conducting its business
with integrity, transparency, and accountability
and shall not tolerate any form of bribery,
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corruption, improper payment, kickback,
facilitation payment, or other unethical
advantages in any part of its operations or
business relationships.

Bribery refers to offering, promising, giving,
requesting, receiving, or accepting anything of
value, directly or indirectly, to improperly
influence a decision, secure an advantage,
obtain or retain business, or affect the actions
of another person. Corruption refers more
broadly to dishonest, improper, or unlawful
conductinvolving the abuse of entrusted power,
position, or authority for personal, commercial,
or other improper benefit.

BMT shall comply with all applicable anti-
bribery and anti-corruption laws, regulations,
contractual obligations, and internal
requirements. No employee, officer, director,
agent, representative, contractor, or business
partner acting for or on behalf of BMT shall
directly or indirectly offer, authorize, promise,
provide, request, solicit, or accept any bribe or
other improper benefit.

This prohibition applies in all dealings with
public officials, private parties, contractors,
customers, suppliers, consultants,
intermediaries, and any other person or entity. It
also applies to improper payments or benefits
made through third parties, including agents,
brokers, advisers, subcontractors, or other
business partners.

BMT, its employees, officers, directors, agents,
representatives, contractors, and business
partners shall:

e Conduct all business dealings fairly,
lawfully, and transparently.

e Not offer, give, request, accept, or
facilitate any bribe, kickback, improper
payment, or other undue advantages.

e Not use gifts, hospitality, travel,
entertainment, donations,
sponsorships, or other benefits as a
means of improperly influencing a
decision or obtaining an unfair
business advantage.
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e Exercise appropriate care and due
diligence when dealing with third
parties acting for or on behalf of BMT.

e Refuse and report any request, offer, or
arrangement that may involve bribery,
corruption, or any improper benefit.

e Comply with BMT’s applicable anti-
bribery, gifts and hospitality, approval,
and recordkeeping requirements.

Any gifts, hospitality, or other benefits offered to
or received by BMT personnel shall be modest,
infrequent, lawful, transparent, and consistent
with BMT’s applicable policies and approval
requirements. No gift, hospitality, or benefit
shall be accepted or provided where it may
improperly influence, or appear to improperly
influence, professional judgment, objectivity, or
decision-making.

Donations, sponsorships, charitable support,
and similar contributions shall not be used to
disguise bribery, obtain, or retain business, or
secure any improper advantage. Such activities
shallbe subjectto appropriate review, approval,
and due diligence in accordance with BMT’s
applicable requirements.

All suspected or actual concerns relating to
bribery, corruption, improper payments, or
unethical business conduct shall be reported
immediately through the designated reporting
channels. BMT shall treat such matters
seriously, investigate them as appropriate, and
take the necessary corrective and disciplinary
action.

Any violation of this section shall result in
appropriate  corrective and disciplinary
measures, which may include termination of
employment or contract, recovery of losses
where applicable, and referral to the relevant
authorities where required by applicable law.

11. Anti-Money Laundering

BMT is committed to conducting its business in
a lawful, transparent, and responsible manner
and shall not tolerate money laundering,
terrorist financing, or any activity intended to
conceal the origin, nature, ownership,
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movement, or destination of funds or assets
derived from unlawful conduct.

Money laundering refers to any act intended to
disguise, convert, transfer, conceal, or
legitimize funds or assets that are derived from
criminal or unlawful activity. It may also include
participation in transactions or arrangements
designed to hide the true source of money or to
facilitate unlawful financial activity. Terrorist
financing refers to the provision, collection,
transfer, or use of funds or other assets for
unlawful violent or terrorist purposes, whether
the source of such funds is lawful or unlawful.
BMT shall comply with all applicable anti-
money laundering laws, counter-terrorist
financing requirements, sanctions-related
financial controls, and internal compliance
procedures relevant to its operations and
business relationships.

BMT, its employees, officers, directors, agents,
representatives, contractors, and business
partners shall:

e Conduct business only for lawful and
legitimate purposes.

e Exercise appropriate care and due
diligence in financial and commercial
dealings.

e Not knowingly participate in, facilitate,
approve, or ignore any transaction,
arrangement, or activity that may
involve money laundering, terrorist
financing, or other unlawful financial
conduct.

e Ensure that payments, receipts, and
financial transactions are properly
documented, accurately recorded, and
supported by legitimate business
purposes.

e Remain alert to unusual, suspicious, or
non-transparent transactions, payment
requests, ownership structures,
counterparties, or fund flows.

e Reportimmediately any actual or
suspected money laundering concern,
suspicious financial activity, or related
compliance issue through the
designated reporting channels.
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BMT shall act appropriately, as applicable, to
assess financial crime risk, verify
counterparties where required, maintain
accurate records, and support internal controls
designed to detect, prevent, and respond to
suspicious activity.

Any suspected or actual concern relating to
money laundering, terrorist financing, or other
unlawful financial conduct shall be treated
seriously, handled with due confidentiality, and
assessed promptly in accordance with BMT’s
applicable procedures and legal obligations.
Any violation of this section shall result in
appropriate  corrective and disciplinary
measures, which may include termination of
employment or contract, reporting to the
relevant authorities, and any other action
required by applicable law.

12. Conflict of Interest

A conflict of interest refers to the situation when
private interests interfere or appear to interfere
with BMT's interests when conducting business
for or on behalf of BMT. Such conflicts may arise
in various forms and may also include
situations involving financial interests, personal
relationships, or outside activities that could
compromise professional judgment,
objectivity, or duty performance. Examples
include but are not limited to having financial
stakes in competitors or business partners,
conducting company business with family
members or close associates, holding external
positions that compete with BMT's interests, or
accepting inappropriate gifts from business
partners. Employees shall promptly disclose
any actual or potential conflicts to their
manager and the Compliance section and
refrain from any type of activity that may cause
a conflict of interest. The relevant sections of
BMT shall pay the utmost attention to
investigate and prevent such occurrences with
appropriate mitigation measures. Failure to
comply and/or disclose sure instances may
result in disciplinary action or termination with
potential legal consequences.
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Any actual, potential, or perceived conflict of
interest shall be disclosed promptly in writing to
the relevant manager and the designhated
compliance authority. Where appropriate,
mitigation measures, review restrictions, or
recusal requirements shall be documented.

13. Competition and Fair Dealing
Competitive practices refer to actions that
unfairly restrict, manipulate, or undermine fair
market competition, including price fixing,
market allocation, bid rigging, or anti-
competitive agreements designed to limit trade
or harm competitors.

The global nature of BMT ’s business requires
the company to compete in many different
markets of which the majority are regulated by
competition laws (sometimes also referred to
as “antitrust laws”). These laws regulate the
fairness of competition by organizations in
relationships with competitors, customers, and

suppliers.
BMT has a strict policy against engaging in
practices that undermine competition,
including:

e Cartel conduct, including price and
rent fixing, bid rigging, market sharing
or customer allocation, boycotting, and
restricting output.

e Discriminating against suppliers or
customers without objective
justification.

e Imposing unrelated conditions on the
sale or purchase of products or
services or entering into agreements or
understandings with competitors to
divide markets, territories, customers,
or restrict output or availability.
conditioning the sale of one service on
the sale of another unwanted
product/service; and

e Conditioning the sale or purchase of
services on the requirement that the
seller or purchaser do not do business
with competitors.
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e Exchanging competitively sensitive
information on, including but not
limited to; prices, costs, marketing and
business plans, volumes, and/or
market shares.

BMT shall ensure that Employees are aware of
the importance of staying clear of any
anticompetitive behavior and shall encourage
that Employees consult with the Compliance
officer for specialist advice.

Employees, directors, agents, vendors, and
representatives shall respect the rights of all
stakeholders and avoid unfair practices such as
manipulation, misuse of confidential
information, or misrepresentation.

Given the differences in competition laws
across countries, employees should consult
the BMT Compliance Officer(s) and legal
management for guidance if uncertain about
any actions that might conflict with these laws.

14. Sanctions

Sanctions refers to the prohibitions or
restrictive measures, issued by states or
organizations such as the United Nations or the
European Union, against engaging in specified
international transactions (such as trading,
doing business, investment, export, financing or
making assets available or other activities
similar to or connected with any of the
foregoing) involving certain individuals, entities,
countries or against specific industries in order
to achieve a national security or political
objective.

All. BMT employees shall be committed to
comply with all applicable sanctions’ laws,
including those issued by Switzerland, the EU,
the UN, lIraq, and, where relevant, the
secondary sanctions of the United States and
the UK. Sanctions compliance shall be
essential for safeguarding BMT’s operations,
reputation, and contractual obligations. All
employees must exercise due diligence in
business dealings, avoiding transactions with
restricted personnel, entities, or regions.

BMT shall also recoghize the additional
sanctions obligations arising from contracts,
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international regulations, and shareholder
national laws, which may impose further
compliance requirements. BMT Employees
shall also ensure that they comply with
personally applicable sanctions based on their
nationality or residence; BMT employees shall
report any actual, suspected, or potential
sanctions issue or conflict immediately to the
Compliance Officer.
15. Protection and Use of Company Assets
For BMT, Protection and the Use of Company
Assets shall refer to the responsible, ethical,
and authorized use of company property,
resources, and intellectual capital, ensuring
they are safeguarded from loss, damage,
misuse, or unauthorized access, and utilized
solely for legitimate business purposes.
BMT is committed to ensuring the responsible
use and protection of its physical and
intellectual property. Employees, contractors,
and business partners shall use company
assets such as but are not limited to equipment,
facilities, funds, technology, and proprietary
information; only for legitimate business
purposes and in accordance with BMT policies.
Unauthorized use, theft, damage, or misuse of
BMT tangible or intangible assets, including
confidential information and intellectual
property, is prohibited and shall be safeguarded
from unauthorized wuse or disclosure.
Employees shall take appropriate precautions
to prevent loss, fraud, or unauthorized access
to these resources and assets. Any suspected
misuse or security breach shall be reported
immediately.
BMT also expects its personnel, contractors,
and parties to benefit from these resources to
exercise care in using BMT-provided tools and
technology, ensuring their proper maintenance
and security.
16. Data Protection -
Confidentiality
BMT is committed to protecting personal data,
confidential information, and commercially
sensitive information and to handling such
information in a lawful, responsible, and secure
manner. BMT recognizes the importance of
privacy, confidentialityy, and information

Privacy -
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security in  maintaining trust, protecting
individual rights, safeguarding business
interests, and ensuring compliance with

applicable legal, regulatory, contractual, and
internal requirements.

Data protection refers to the proper collection,
use, processing, storage, transfer, retention,
and disposal of personal data and other
protected information in amanner that prevents
unauthorized access, loss, misuse, alteration,
disclosure, or destruction. Privacy refers to the
right of individuals to have their personal
information handled fairly, lawfully, and with
appropriate respect for confidentiality and
dignity. Confidentiality refers to the obligation to
protect non-public information relating to BMT,
its employees, customers, contractors,
suppliers, business partners, and other
stakeholders, and to disclose such information
only where authorized and for legitimate
business purposes.

BMT, its employees, officers, directors, agents,
representatives, contractors, and business
partners shall:

o Collect, access, use, process, store,
transfer, disclose, retain, and dispose
of personal data and confidential
information only for legitimate business
purposes and in accordance with
applicable requirements.

e Limitaccess to personal data,
confidential information, and sensitive
records to authorized persons with a
legitimate business need.

e Protect business, employee, customer,
operational, technical, financial, and
commercial information from
unauthorized access, disclosure,
misuse, alteration, loss, or destruction.

e Exercise due care when handling,
sharing, transmitting, storing, or
discussing sensitive or confidential
information, whether in physical,
verbal, or electronic form.

e Ensure thatrecords and information
are accurate, appropriately classified,
securely maintained, and retained in
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accordance with applicable legal,
regulatory, contractual, and company
requirements.

e Reportimmediately any actual or
suspected data breach, information
security incident, unauthorized
disclosure, loss of records, or other
confidentiality concern through the
designated reporting channels.

BMT shall act appropriately to safeguard
information and records, including the use of
access controls, secure storage, backup
arrangements, archiving practices, and other
reasonable technical, physical, and
administrative controls as applicable to the
nature of the information and the risks involved.
No person covered by this Code shall access,
use, copy, remove, alter, disclose, share, or
retain personal data or confidential information
except where properly authorized and required
for legitimate business purposes. Confidential
or sensitive information shall not be discussed
inappropriately, disclosed to unauthorized
personnel, or used for personal benefit or for
any purpose contrary to BMT’s interests or
applicable requirements.

Any violation of this section shall be treated
seriously and will result in corrective action,

disciplinary = measures, termination of
employment or contract, and referral to the
relevant authorities where required by
applicable law.

17. Reporting  Violation, Concerns &

Complaints

BMT is committed to promoting a culture of
integrity, transparency, accountability, and
responsible reporting. All employees and other
persons covered by this Code are expected to
raise concerns in good faith where they become
aware of any actual or suspected violation of
this Code, BMT policies, applicable laws or
regulations, or any conduct that may expose
BMT, its personnel, stakeholders, or the public
to legal, ethical, operational, safety, security,
environmental, financial, or reputational risk.
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BMT should maintain appropriate reporting
channels to enable concerns, complaints,
suspected misconduct, and violations to be
reported, received, assessed, investigated, and
addressed in a timely, fair, confidential, and
professional manner. BMT prohibits retaliation
against any person who, in good faith, raises
concern, makes a report, submits a complaint,
participates in an investigation, provides
information, or otherwise supports the
reporting and resolution process.

17.1. Improper Activities Ethical
Misconduct and Policy Violations

Improper activity or ethical misconduct refers
to any act, omission, behavior, decision,
practice, or pattern of conduct that is unlawful,
unethical, inconsistent with this Code, contrary
to BMT policies or procedures, or otherwise

harmful to BMT, its personnel, assets,
operations, business  relationships, or
stakeholders. Such misconduct may be
intentional, reckless, negligent, concealed,

attempted, repeated, or facilitated by failure to
act.
Examples include, but are not limited to:

e Bribery, corruption, fraud, theft,
misappropriation, or money
laundering.

e Conflicts of interest, abuse of authority,
misuse of company assets, or misuse
of confidential information.

e Discrimination, harassment,
intimidation, retaliation, or other
abusive conduct.

e Humanrights violations, forced labor,
child labor, exploitation, or other
serious misconduct.

e Breaches of health, safety, security, or
environmental requirements.

e Sanctions-related concerns, unlawful
business conduct, or competition law
concerns.
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e Falsification, concealment,
destruction, or manipulation of
records, reports, or business
information.

e Violation of any applicable law,
regulation, contractual requirement,
internal control, or company policy.

Failure to report any known serious violation,

deliberate concealment of misconduct,
knowingly providing false information, or
obstructing an investigation may itself

constitute a breach of this Code.

17.2. Protected Disclosure
Protected disclosure refers to any report or
disclosure made in good faith by an employee or
other person covered by this Code regarding
actual or suspected misconduct, non-
compliance, unethical conduct, unlawful
activity, or any condition that may create a
material risk to personnel, operations, assets,
the environment, business integrity, or BMT’s
compliance obligations.

A disclosure shall be regarded as protected
where the reporting person believes that the
information reported is true or likely to be true at
the time of reporting, and where the report is
made honestly and without malicious intent,
regardless of whether the concern s
substantiated.

BMT shall ensure that personnel making
protected disclosures in good faith are
safeguarded, to the fullest extent possible, from

retaliation, harassment, discrimination,
victimization, or any other adverse
consequence resulting from the report.

Confidentiality should be fully maintained
permitted by law and consistent with the need
to conduct a proper review or investigation.
17.3. Reporting Misconduct - The
Whistleblower
A reporting person, or whistleblower, refers to
any person who raises a concern or reports
actual or suspected misconduct, improper
activity, or non-compliance through a
designated reporting channel. This may include
employees, officers, directors, contractors,
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agents, consultants, temporary workers, job
applicants, suppliers, vendors, service
providers, customers, Vvisitors, or other
stakeholders, as applicable.
A reporting person is not required to prove the
allegation before making a report, but is
expected to act honestly, responsibly, and in
good faith. Reporting personnel are encouraged
to provide sufficient facts, documents, details,
dates, names, or other relevant information,
where available, to support appropriate review
of the matter.
BMT prohibits retaliation against any reporting
person who makes a good-faith report or
participatesin good faith in any related review or
investigation. However, any person who
knowingly makes a false, malicious, or
misleading report, or deliberately misuses the
reporting mechanism, may be subject to
disciplinary or other appropriate action.

17.4. Ombudsperson / Compliance

Focal Point

BMT may designate an Ombudsperson,
Compliance Officer, or other authorized focal
point to receive, register, assess, coordinate, or
oversee reports made under this Code. The
designated person shall act with appropriate
impartiality, confidentiality, professionalism,
and discretion, and shall have access to the
relevant records, personnel, and information
necessary to perform this function in
accordance with applicable authority and
company requirements.
Where appropriate, the designated focal point
may coordinate with HR, Legal, HSE, Security,
Internal Audit, department management, or
other relevant functions depending on the
nature of the allegation. Any report involving
senior management, the designated focal
point, or any actual conflict of interest shall be
escalated to the CEO or another authorized
independent level of review as determined by
BMT.
BMT shall ensure that the reporting function is
supported by appropriate  governance,
documentation, and confidentiality
arrangements.
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17.5. Filing a Report, Reporting
Concerns & Ethical Misconduct

All personnel covered by this Code shall report,
as soon as reasonably practicable, any actual
or suspected violation of this Code, company
policy, legal requirement, or other serious
concern falling within the scope of this section.
Reportable matters may include, but are not
limited to:

e Unethical, unlawful, dishonest, or
improper conduct.

e Bribery, corruption, fraud, theft,
conflicts of interest, or financial
misconduct.

e Harassment, discrimination,
retaliation, intimidation, or abuse of
authority.

e Health, safety, security, environmental,
or human rights concerns.

e Misuse of company assets, records,
systems, or confidential information.

e Suspicious transactions, sanctions
concerns, or other compliance issues.

e Attempts to conceal, ighore, or
improperly resolve serious
misconduct.

When considering whether a concern should
be reported, individuals should consider
whether the conduct:
e |tis unlawful, unethical, unsafe,
dishonest, or inconsistent with this
Code.
e May expose BMT or others to harm,
loss, liability, or reputational damage.
e Would it be inappropriate if reviewed by
senior management, regulators, or the
public.
e Requires independent review,
intervention, or corrective action.

17.5.1. Means of Reporting
Reports may be submitted through any

designated reporting channel made available
by BMT, which may include:
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e The Compliance Officer or designated
compliance focal point.

e The Ombudsperson or other authorized
reporting contact.

e Direct management, where appropriate
and where no conflict exists.

e HR, Legal, HSE, Security, or other
authorized departments depending on
the nature of the concern.

e Designated email address, hotline,
written report, reporting form, secure
reporting box, or in-person reporting.

e Any other reporting method formally
approved by BMT.

BMT may permit anonymous reporting where
appropriate  and were consistent with
applicable law and internal arrangements.
However, anonymous reporting may limit BMT’s
ability to seek clarification, verify facts, or
provide feedback on the outcome.

All reports received under this section shall be
recorded promptly, assigned for review as
appropriate, and handled in accordance with
BMT’s applicable procedures.

17.5.2. Reporting Confidentiality &
Protection from Retaliation

BMT shall treat all reports with due seriousness,

sensitivity, and confidentiality. Information

relating to a report shall be shared only with

personnel who have a legitimate need to know

for purposes of assessment, investigation,

decision-making, corrective action, legal
compliance, or safeguarding  affected
personnel.

BMT prohibits retaliation, intimidation,

harassment, discrimination, victimization, or
any other adverse treatment against any person
who, in good faith, raises a concern, makes a
report, supports a reporting person, provides
information, or participates in any related
process.

Any act of retaliation, attempted retaliation,
interference, or breach of reporting
confidentiality shall itself be treated as a
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serious violation of this Code and may result in
disciplinary action.

17.5.3. Assessment, Investigation &
Resolution

All reported concerns shall be assessed
appropriately, proportionately, and without
undue delay. The initial assessment shall
consider the nature of the allegation, severity,
urgency, credibility, persons involved, potential
risks, need for immediate protective measures,
and the appropriate owner for further review or
investigation.
Where necessary, BMT shallinitiate an impartial
investigation conducted by competent persons
with appropriate authority and without conflict
of interest. Depending on the nature of the
matter, the investigation may involve HR, Legal,
HSE, Security, Finance, Internal Audit, external
advisers, or other relevant functions.
Investigations shall be based on available facts
and evidence and shall avoid speculation, bias,
or premature conclusions. Appropriate records
shall be maintained of the report, assessment,
investigation steps, findings, actions taken, and
closure of the matter, in accordance with
applicable confidentiality and record-retention
requirements.
Where a violation is substantiated, BMT shall
take appropriate corrective action, which may
include:

e Disciplinary action up to and including
termination of employment or contract.

e Corrective, preventive, or remedial
measures.

e Controlimprovements, policy or
procedure revision, additional training,
or enhanced supervision.

e Suspension, removal of authority,
reassignment, or restriction of access.

e Termination or review of business
relationships.

e Recovery action, notification to
affected parties, or referral to the
relevant authorities where required by
applicable law.
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Where a report is not substantiated, BMT may
still act where appropriate to strengthen
controls, clarify  expectations, provide
guidance, or address underlying risks identified
during the review.

17.6. Duty to Cooperate
All employees and other personnel covered by
this Code shall cooperate honestly and
appropriately in the reporting, review, and
investigation of concerns raised under this
section, subject to applicable law and their
rights and obligations. No person shall obstruct
an investigation, conceal relevant information,
destroy  evidence, influence  witnesses
improperly, or otherwise interfere with a
legitimate review process.

17.7. Recordkeeping and Follow-Up
BMT shall ensure that reports, related records,
investigation materials, actions taken, and
closure documentation are retained and
protected in accordance with applicable legal,
regulatory, contractual, and company
requirements. Trends, recurring issues,
significant cases, and lessons learned may be
reviewed by management to support continual
improvement, stronger controls, and greater
compliance awareness across the organization.

18. Training and Awareness

BMT recognizes that a strong ethical culture
relies on continuous education and awareness
regarding the principles set forth in the CoC.
BMT shall deliver regular training and
awareness initiatives to ensure that all relevant
personnel understand and comply with the
COC; to

o Ensure all parties concerned are aware
of their ethical responsibilities and the
expectations set by the CoC.

. Provide knowledge of relevant legal,
regulatory, and compliance requirements,
including those related to shareholder, legal
and other commitments of BMT.

. Promote the ethical principles of
transparency, accountability, and integrity in all
business activities.
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o Empower employees to recognize,
report, and prevent ethical misconduct or
compliance violations.

18.1. Training Program
BMT should use a blended approach to deliver
the training, the approach may use classroom,
in-person, virtual and other means of delivery
that shall be selected best to suit the intended
audience; the training shall cover at minimum.
o Mandatory Induction Training: All new
hires shall undergo mandatory training on the
CoC and its application during their onboarding
process.
o Initial Training: All relevant personnel
shall receive training at least annually, in
addition to induction and targeted training
where required.
o Refresher Training: Existing employees
shall participate in regular training sessions, at
least annually, to refresh their knowledge and
keep up to date with any changes in the CoC,
laws, regulations, or sustainability standards.
o Targeted Training: Specialized training
shall be provided for roles with greater
compliance responsibility, such as leadership,

managers, and employees in critical
compliance areas.
18.2. Awareness Campaigns

In addition to formal training programs, BMT
shall also conduct awareness campaigns,
including internal communications in the forms
of newsletters, posters, email campaigns and
similar to keep ethical standards front-of-mind
for all employees and third-party stakeholders.
BMT shall retain the records of these training
courses accordingly.

19. Compliance Review

To ensure the CoC remains relevant, effective,
and in line with both internal and external
requirements, BMT shall implement its
compliance review process aiming to evaluate
how well the CoC is being adhered to and to
identify rooms for development. The review
shall consider legal and regulatory changes,
lessons learned from reported cases, audit
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findings, stakeholder feedback, and changes in
BMT’s operational or risk profile.
Within this context BMT shall:

e Review the CoC at least annually to
ensure it remains aligned with local
laws, regulations, best international
practices, and sustainability
frameworks however the reviews can
also take place on changes in the legal
and regulatory requirements as well as
other commitments of BMT.

e Conductregular audits to assess
compliance with the CoC. Audits
should be based on performance data,
reported incidents, and employee
feedback, focusing on areas with
higher risk of ethical violations or non-
compliance.

e Gather feedback from employees,
contractors, and other stakeholders to
assess the effectiveness of the CoC in
practice. BMT should use this feedback
to identify any gaps or areas where
further clarification or training may be
needed.

e Reportthe results from the compliance
reviews, audits and other findings to
the CEO and the relevant parties. In the
event where any violations or
weaknesses are identified during the
review, BMT shall take the necessary
actions including but are not limited to
policy and procedure revisions,
upgraded training programs,
implementation of stronger internal
controls, or relevant disciplinary or
legal action where necessary.
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